CITY OF DEWITT

DEWITT CITY HALL - 414 EAST MAIN STREET - DEWITT, MICHIGAN 48820

City Council Meeting
414 East Main Street DeWitt MI
Meeting Agenda
Monday, August 11, 2025
7:00 P.M.

Call to Order City Council Meeting

Pledge of Allegiance

Approval of Agenda

Approval of Minutes July 28, 2025, City Council Minutes

Public Comments The public is encouraged to address the City Council at this time. Generally, citizens are
not recognized to speak at any other time during the meeting. Unless granted additional time by the Mayor, each member
of the public is limited to three (3) minutes.

City Administrators Report

Old Business None

New Business

1. Close MERS Defined Contribution Plan for former City Administrator
(Chris Olsen)

RECOMMENDED ACTION: Approval of closing Division 106913 Define
Contribution Account and authorize the City Administrator to sign the plan amendment
on behalf of the City of DeWitt.

2. Update MERS Plan Document for Overtime Cap at 100 Hours Annually

RECOMMENDED ACTION: Approval of the plan amendment to clarify that the 100-
hour cap is calculated annually and authorize the City Administrator to sign the
documents on behalf of the City of DeWitt.



3. Update MERS Plan Document for Police Department Holiday Pay
RECOMMENDED ACTION: Approval of plan amendment for the police department

clarifying that the wage premium paid on holidays is included in the reportable wages to
MERS and authorize the City Administrator to sign on behalf of the City of DeWitt.

Council/Staff Reports

Adjournment

Official minutes of the Council Meetings are available for public inspection at the Clerk’s Office, 414 East Main Street, DeWitt, Michigan 48820.
The City of DeWitt will provide to individuals with disabilities, reasonable auxiliary aids and services which are needed to fully participate in any
meeting provided a 72-hour notice is received by phone or in writing. Contact the City Clerk at 414 East Main Street, DeWitt, Michigan 48820, or
by calling (517) 669-2441. POSTED: August 7, 2025.
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Regular City Council Meeting
Monday, July 28, 2025 City Hall

CALL TO ORDER CITY COUNCIL:
The Regular City Council Meeting was called to order at 7:00 p.m. Mayor Leeming led the
Pledge of Allegiance.

ROLL CALL:
Members Present: Leeming, Hunsaker, Landgraf, Whitman, Donohue, Kellogg
Excused: VanDyke

STAFF:
Daniel Coss, City Administrator; Sarah Stoltzfus, Clerk-Treasurer; Bryan Curtis, Chief of Police;
Brian Goodenough, Foster Swift

AUDIENCE:

AGENDA:
Motion by Landgraf, seconded by Kellogg, and carried by unanimous vote of the Council that the
agenda be approved as presented.

APPROVAL OF MINUTES:
Motion by Donohue, seconded by Whitman, and carried by unanimous vote of the Council to
approve the minutes from the July 14, 2025, Regular City Council Meeting as presented.

Motion by Whitman, seconded by Kellogg, and carried by unanimous vote of the Council to
approve the minutes from the July 14, 2025, Closed Session Meeting as presented.

PUBLIC COMMENT:
None

CITY ADMINISTRATOR’S REPORT:
Administrator Coss went over the City Administrator’s report that was provided to the council in
the agenda packet.

OLD BUSINESS:
None
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NEW BUSINESS:

1.

2.

Police Department Silverado Patrol Car Up-Fitting
Chief Curtis reviewed the quotes for the upfitting of the new Silverado and answered any
questions that the council had on the process.

Motion by Whitman, seconded by Landgraf and carried by unanimous vote of the Council to
authorize the up-fitting proposal with Overwatch Emergency of St. Johns, M1, for
$25,983.34 and the computer and radio system with ProComm, Inc. of Mt. Pleasant, MI in
the amount of $7,566.89 for a total amount of $33,550.23.

Appoint MML Delegate and Alternate for the MML Fall Convention

Motion by Donohue, seconded by Landgraf, and carried by unanimous vote of the Council to
appoint Mayor Leeming as the Voting Delegate and Mayor Pro-Tem Hunsaker as the
Alternate Voting Delegate for the Michigan Municipal League Annual Meeting held
September 17-19, 2025.

Review of Pavement Marking Proposal for City Streets
Two bids were received by the Clinton County Road Commission for pavement marking work,
and M&M was the lowest bid. They have agreed to extend their bid rate to the City of DeWitt.

Motion by Landgraf, seconded by Kellogg, and carried by unanimous vote of the Council to
approve the pavement marking work for city streets to M&M Pavement Marking, Inc. in
the amount of $8,040.00 with a 10-percent contingency, $804.00, for a total cost of $8,844.00.

COUNCIL STAFF REPORTS:

City Attorney: Nothing to report

City Clerk-Treasurer: Clerk Stoltzfus was recently appointed by the Michigan Association of
Michigan Clerks to serve on the Board of Directors as the Vice Chair for the Conference
Committee.

DDA/Mayor: Next meeting is July 29, 2025

DAESA: Mayor Pro-Tem Hunsaker recognized the new Full-Time Fire Chief and said they had a
nice swearing-in ceremony at the last DAESA Board Meeting.

Planning: A Special Meeting is planned for this coming Thursday.
Parks: Next meeting is in two weeks

Police Chief: Chief Curtis reported that the new rifles are in, and also the new Silverado has been
delivered.
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DARA: They will be meeting on the 1% of the month.

Ox Roast: Council member Landgraf shared that fun things are planned for the Ox Roast, and all
the pieces are coming together.

ADJOURNMENT:
Motion by Whitman, seconded by Donohue, and carried by unanimous vote of the Council that

the meeting is adjourned at 7:26 p.m.

Respectfully submitted,

Sarah Stoltzfus Sue Leeming
Clerk-Treasurer Mayor



City Administrator Report August 11, 2025

Ox Roast Parade

The city parade float will be in the same location as last year, #4-5, which will be located on
Manchester just off Main Street. The DPW will have a pickup truck parked there with a banner
on the side. The parade starts at 10 am, so everyone should meet there by 9:45.

2025 Local Road Paving Project
The bids are being advertised now and scheduled for bid opening on Wednesday, August 20, at 9
am.

McGuire Park LWCF Project

The pre-construction meeting was held on Thursday, August 7, and the contractor is targeting
Monday, August 25 as the start date. The project must be substantially complete by November
28, 2025 with final completion May 30, 2026. The final completion date is to accommodate the
adult exercise equipment, as that can have a 12-20-week lead time. The contractor is purchasing
the adult equipment from the same vendor as the McGuire Park playground equipment,
Landscape Structures.

DeWitt Township Cemetery Grave Excavating Agreement

DeWitt Township has approached about contracting with them to dig graves in their two (2)
cemeteries. The city has always been the backup for their contractor, but the contractor retired
and is no longer available. We have started working on an agreement to present to City Council
and the Township Board at a future meeting.

BS&A Autopay Signups
We currently have 275 residents enrolled in autopay. After our contract with InvoiceCloud, that
number stood at 632.

General Information Packet

e All-Kids Playground Renderings
e July 2025 Assessors' Summary
e General Ledger Report 07-11 to 08-07

August

12 — Tuesday Downtown Development Authority Meeting
12 — Tuesday Downtown DeWitt Farmers Market
13 — Wednesday | Parks, Recreation, Cemetery, & Tree Commission Meeting
15/16/17 79" Annual DeWitt Ox Roast
20 — Wednesday | Michigan Old U.S. 27 Motor Tour — 5 pm to 7:30 pm
25 — Monday City Council Meeting
26 — Tuesday Downtown DeWitt Farmers Market
28 — Thursday Planning Commission Meeting

September
01 — Monday Labor Day — City Hall Closed




Staff Report for Council Agenda Item

Agenda Item: NB #1
Meeting Date: August 11, 2025

TO: Mayor Leeming and Council Members

FROM: Dan Coss, City Administrator

DATE: August 7, 2025

RE: Close MERS Pension Account — Former City Administrator Olsen

FACTS: The former City Administrator Chris Olsen, chose not to participate in the city’s

pension plan at the time of his hire in 2009. The city opened a special Defined Contribution Plan
Division 106913 (401K style plan) instead.

That plan is still in the MERS system as an open plan, but is only open to a former employee.
MERS would like to close that account, so it does not show up as an available account for the
city.

Attached is the plan amendment to close the Defined Contribution Account.

RECOMMENDED ACTION: Approval of closing Division 106913 Define Contribution
Account and authorize the City Administrator to sign the plan amendment on behalf of the City
of DeWitt.

MOTION BY: SECONDED BY:
ROLL CALL VOTE: Landgraf VanDyke
Donohue Kellogg

Hunsaker Whitman




Addendum for Plan - @ ME%

Closures, Freezes and Gonversions

Municipal Employees’ Refirement System

1134 Municipal Way Lansing, MI 48917 | 800.767.6377 | Fax 517.703.9711 | www.mer h.c -;2\,,'_'!_:!-
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This form is to be used for a participating municipality or court to request to close one or more of its
divisions of Defined Benefit, Defined Contribution or Hybrid (each “Plan” or collectively, “the Plans”), and
advise MERS what action will be taken for existing plan participants and new enroliments. The associated
Plan Closures, Freezes and Conversions Policy and Procedure, which provides administrative procedures
to implement the terms of the MERS Plan Document, is incorporated by reference into this Addendum,
which is used to collect the municipality or court’s request. All requirements in the Policy are at all times
subject to the requirements of the MERS Actuarial Policy. Nothing in this form or the Policy is intended to
conflict with the requirements of the Plans or MERS Actuarial Policy or any more restrictive requirement
imposed by law, any of which may be amended by the MERS Retirement Board at any time.

IMPORTANT INFORMATION:
Closing MERS Defined Benefit plan(s) requires an actuarial projection study under the MERS Actuarial Policy.

The MERS Actuarial Policy provides for different amortization periods for closed or frozen divisions.

Upon closing or freezing the division(s), the required employer contribution will change to a monthly
flat dollar amount instead of a percentage of payroll. Any existing employer caps will no longer be
administered.

MERS service may not be combined with non-MERS service under the new plan to meet vesting and
eligibility requirements.

I. Closing one or more divisions and impacts on existing employees

Name: Dewitt, City of 41908

(Municipality name) (Municipality number)

hereby elects to close the following division(s): 106913

(Division number)
currently under the following plan type:

Defined Benefit @] Defined Contribution |_lHybrid Effective date:

(DD/MMAYYYY)

Please use a separate form for each Division or Product Type.

e e e e e e = e ———————————_ .~ S
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Addendum for Plan Closures, Freezes and Conversions

In doing so, the following action will be taken with impact to existing covered employees as outlined

(select one per form):

Action taken on the division
Close only

Impact to existing employees
No impact to covered employees, benefit continues to accrue.

Plan is closed to new hires, rehires and transfers.

Check

@

Close division with option to
Convert™

Covered employees may
¢ Remain in the existing plan where the benefit continues to
accrue, OR

s FElect to Convert** their accrued benefit to the newly selected
plan and commence coverage under the Plan.

]

Close division with option to
Freeze™*

Covered employees may

e Remain in the existing plan where benefit continues to accrue,
OR

» FElect to Freeze existing benefit (no future accrual) and
commence coverage under new Plan.

Close division, with options
to Convert* or Freeze™”*

Covered employees may

e Remain in the existing plan where the benefit continues to
accrue, OR

e Flect to Convert** their accrued benefit and commence
coverage under the newly selected Plan, OR

e FElect to Freeze existing benefit (no future accrual) and
commence coverage under the newly selected Plan.

KKKk

Close division, Freeze*** is
mandatory, with or without
option to Convert™

Covered employees will cease to accrue service under the prior Plan
and will commence coverage under the new Plan, and may convert
their service under the prior Plan to one under the new Plan.

Close division with
mandatory Freeze**
division, no future Plan

Covered employees will cease to accrue future benefit and will
not be enrolled in any Plan.

**|f the option above includes Conversion option, make sure to also complete Section Il

*~If the option above includes Freeze option, make sure to also complete Section V.

e e e ==L, S s Ls  See s
Form ME-006 {version 2024-06-20)
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Addendum for Plan Closures, Freezes and Conversions

II. Impacts to future participants
New hires, rehires and transfers of the division identified above will be enrolled in (check one):

EI the following MERS plan (a corresponding Adoption Agreement for the new plan is required:

Defined Benefit Defined Contribution (@] Hybrid 457

the following non-MERS plan:
Plan provider name:

Plan type:
If offering conversion to the new non-MERS plan, check this box to confirm the new plan is a
defined contribution money purchase plan.
No retirement plan.
Not applicable — division position(s) discontinued, no future hires are eligible

lil. Conversion for Active Employees, where applicable (available in limited transactions, see here for an outline)

This employee option is only available where any employee contribution rate in the current plan is identical
to the employee contribution rate in the plan to which the current plan is closing/freezing.

Will current division members be offered the option to convert their accrued benefit to the new plan and

commence coverage under that plan?
Yes @ No D Not applicable to this transaction
Conversion Option — additional required information if Employer elected to offer Conversion Option

If the employer has elected to offer current members of the closing or freezing division a one-time
irrevocable option to convert, this will result in 1) conversion of their existing accrued benefit into a lump
sum into the new Plan, and 2) future coverage under the new Plan.

The election to convert shall be effective at least three, and no more than six months following the

effective date of the new plan as listed on page 1 or MERS’ receipt of the addendum (whichever is latest),
which shall be the first day of , 20 (Conversion Date). If either the new Plan or

the closing plan has mandatory employee contributions, they must be identical in both plans in order to
offer employees a conversion or freeze option.

_——rr——gy————— ey e T e e e
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A. Conversions from the Defined Benefit Plan to MERS Defined Contribution Plan, MERS Hybrid
Plan or Non-MERS Qualified Defined Contribution Money Purchase Plan

For each current member of a Defined Benefit closing or freezing division who irrevocably elects
to convert to one under the new plan and commence coverage under that new plan, MERS shall
transfer to the member’s credit the greater of the following to the Defined Contribution Plan, the
Hybrid Plan defined contribution component or a non-MERS qualified defined contribution money

purchase plan:

(1) The member’s accumulated contributions; OR
(2) The actuarial present value of the accrued benefit associated with the members’ coverage under

the closed / frozen Defined Benefit Plan, after the conversion level percentage selected by the
participating municipality below has been applied.

Conversion Percentage Selection

The conversion calculation shall be performed as provided in the MERS Actuarial Policy. Under
that Policy, the employer shall select the Conversion Percentage (which may not be less than the
division’s actual funded level as determined in the actuarial study nor greater than 100%). If a
Conversion Percentage is selected that is greater than the Division’s actuarial funded percentage,
as set out below, the employer is required to remit to MERS full payment for the additional liability
for all converting members within 90 days of the Conversion Date.

The Conversion Percentage shall be (select one):
Equal to the division’s actuarially determined termination liability funded percentage (not more than 100%)
% greater than the actuarially determined termination liability funded percentage (not more than 100%)

If the employer offers current employees the option to convert their closed or frozen benefit
to a non-MERS Qualified defined contribution money purchase plan, the member will become
immediately vested in any non-vested employer contributions.

B. Conversions from the Defined Contribution Plan to the MERS Hybrid Plan (Defined Contribution
component) or a Non-MERS Qualified Defined Contribution Money Purchase Plan

For each current participant of a Defined Contribution Plan who irrevocably elects to convert where
the plan is closing to new hires, or where a current participant’s service is frozen, and coverage will
commence under the MERS Hybrid Plan, MERS shall transfer the full value of the participant’s Defined
Contribution Plan account (employer contributions, employee contributions and accumulated service)
to the MERS Hybrid Plan (defined contribution component) and used toward vesting under the plan.
Service will be recognized in the MERS Hybrid (defined benefit component) for vesting and eligibility
only, with benefited service in the defined benefit component of MERS Hybrid plan beginning with the
new plan effective date.

If the employer offers current employees the option to convert their closed or frozen benefit to a
non-MERS Qualified defined contribution money purchase plan, the member will become immediately
vested in any non-vested employer contributions.

Form ME-006 (version 2024-06-20) Page 4 of 6
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C. Conversions from the MERS Defined Contribution to the MERS Defined Benefit

For each current participant of the MERS Defined Contribution plan who irrevocably elects to convert
(where the plan is closing to new hires, or where a current participant’s service is frozen, and coverage will
commence under the Defined Benefit plan), MERS shall transfer the participant’s employer and employee
Defined Contribution account balance (except rollovers from other plans) to the MERS Defined Benefit

plan.

Service accrued under the Defined Contribution plan will be fully recognized in the Defined Benefit
plan for vesting and eligibility purposes. Assets transferred to the Defined Benefit plan (including all
assets transferred from the Defined Contribution plan for those electing conversion, plus any additional
contributions made or required by the participating employer) must equal a minimum of 80% of the
Defined Benefit’s additional accrued actuarial liability, based on the results of an actuarial valuation.

Participants who elect to convert their accrued Defined Contribution benefit to the new Defined Benefit
plan shall be credited toward Defined Benefit plan benefit service at % (5%-100%, in increments of
5%) of the participant’s total Defined Contribution benefit service.

For participants currently enrolled in the Defined Contribution plan who have a previously frozen Defined
Benefit plan with this employer (as a result of a mandatory freeze or election to freeze by the participant)
and elect to convert their Defined Contribution benefit to the Defined Benefit plan, the previously frozen

Defined Benefit plan account will remain frozen (including the frozen Final Average Compensation).

IV. Closing with Mandatory or Optional Freeze for Current Active Employees, where applicable
(available in limited transactions)
If either the new Plan or the closing plan has mandatory employee contributions, they must be identical
in both plans in order to offer employees a conversion or freeze option. Alternatively, the employer may
mandate that the benefit accrual be frozen instead of making it optional for active employees. For an
optional freeze, employees must be given a minimum of three months, and no longer than six months to
make their election (3 to 6 months after Effective Date list on page 1).

Freeze effective the first day of: , 20

With respect to the Defined Benefit or Hybrid (defined benefit portion) Plans that are closing and will
freeze (either as a result of the plan freezing, or an individual option to freeze), the members’ Final Average
Compensation and Service Credit will be frozen and unchanged as of the effective date of the freeze. If
the new plan is the MERS Defined Benefit, Defined Contribution or Hybrid Plan, service for vesting and
eligibility purposes will continue to accrue on the frozen plan. If the new plan is the MERS 457 Plan, a
non-MERS plan or no retirement plan, all benefits shall be 100% vested.

With respect to the Defined Contribution or Hybrid (defined contribution portion) Plans that are closing
to new hires as mandatory or optional freeze for current members, their Defined Contribution account will
no longer receive any further employer or employee contributions. If the new plan is the MERS Defined
Benefit, Defined Contribution or Hybrid Plan only, vesting service will continue to accrue. If the new plan
is the MERS 457 Plan, a non-MERS plan or no retirement plan, all benefits shall be 100% vested.

_————-————————————————e————————eae——s .
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V. Execution
Authorized Designee of Governing Body of Municipality or Chief Judge of Court

The foregoing Adoption Agreement is hereby approved by on
the day of 20 (Name of Approving Employer)

Authorized signature:
Title:

Received and Approved by the Municipal Employees’ Retirement System of Michigan

Dated: , 20 Signature:

(Authorized MERS Signatory)

_——————eesre—— e —a—u——w
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Staff Report for Council Agenda Item

Agenda Item: NB #2
Meeting Date: August 11, 2025

TO: Mayor Leeming and Council Members

FROM: Dan Coss, City Administrator

DATE: August 7, 2025

RE: Review of MERS OT Cap for Police Department

FACTS: Attached are plan amendment documents for the MERS Defined Benefit (DB)

plan for the Police Department. The last page in the plan amendment highlights the change of
100 hours per year.

The police Collective Bargaining Agreement stipulates that officers in the DB will have their
overtime capped at 100 hours for the purposes of calculating their Final Average Compensation.

MERS would like the city to clarify that the 100-hour cap is Annually and not calculated over
the final average compensation period of five-years.

RECOMMENDED ACTION: Approval of the plan amendment to clarify that the 100-hour cap
is calculated annually and authorize the City Administrator to sign the documents on behalf of
the City of DeWitt.

MOTION BY: SECONDED BY:
ROLL CALL VOTE: Landgraf VanDyke
Donohue Kellogg

Hunsaker Whitman




Defined Benefit Plan Adoption Agreement @MEI{S

Municipal Employees’ Retirement System

The Employer, a participating municipality or participating court within the state of Michigan, hereby
agrees to adopt and administer the MERS Defined Benefit Plan provided by the Municipal Employees’
Retirement System of Michigan, as authorized by 1996 PA 220, in accordance with the MERS Plan
Document, as both may be amended, subject to the terms and conditions herein.

1134 Municipal Way Lansing, Ml 48917 | 800.767.MERS (6377) | Fax 517.703.9711

I. Employer Name DeWitt, City of Municipality #: 1908

if new to MERS, please provide your municipality’s fiscal year: through .
Month Month

Il. Effective Date
Check one:

A. "1 If this is the initial Adoption Agreement for this group, the effective date shall be the first day
of ,20___

[ This municipality or division is new to MERS, so vesting credit prior to the initial MERS
effective date by each eligible employee shall be credited as follows (choose one):
(7 All prior service from date of hire
[ Prior service proportional to assets transferred; all service used for vesting
(] Prior service and vesting service proportional to assets transferred
(] No prior service but grant vesting credit
(J No prior service or vesting credit

[ Link this new division to division number for purposes of determining
contributions (Unless otherwise specified, the standard transfer/rehire rules apply)

B. (® If this is an amendment of an existing Adoption Agreement (Defined Benefit division number
02 ), the effective date shall be the first day of 97 /20 22 (mm/yy). Please note: You only
need to mark changes to your plan throughout the remainder of this Agreement.

C. [ Ifthis is a temporary benefit (Defined Benefit division number(s) Y
select one of the following:

(] This is a temporary Benefit Window with a duration of 2-6 months. Effective dates
are from __ /01/___ through the last day of __ /20___ (mm/yy). Complete provisions as
applicable under Section IV of this form.

[ This is a temporary Lump Sum Buyout Program for terminated vested participants with
a duration of 6-24 months. Effective dates are from ___/01/___through the last day of
_/20___ (mm/yy). Payout will reflect ___ % (1-100%) of the participant’s present value of
accrued benefit. For example, if 40% is used, the payout will be 40% of the present value
of the benefit. This percentage cannot be changed once adopted.

_—_——————— e ST EESTARSEEESS
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Defined Benefit Plan Adoption Agreement
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D. [ If this is to separate employees from an existing Defined Benefit division (existing division

number(s) ) into a new division,
the effective date shall be the first day of , 20

E. (J If this is to merge division(s) into division(s) ;
the effective date shall be the first of , 20

F. (0 If this is an amendment to close Defined Benefit division(s) # , with new
hires, rehires, and transfers going into an existing Defined Benefit division # ,
the effective date shall be (month/year).

Note: Closing this Defined Benefit division(s) will change future invoices to a flat dollar
amount instead of a percentage of payroll, as provided in your most recent annual
actuarial valuation.

(The amount may be adjusted for any benefit modifications that may have taken place since then).

G. [Jif this is to close Defined Contribution or Hybrid division # with its current
and/or future active participants enrolling in existing DB division # (previously
closed, now re-opened), the effective date shall be the first of , 20

Please complete all subsequent sections of this Defined Benefit Adoption Agreement
(including all provisions in effect) and the Addendum for Plan Freeze. Closure and

Conversions.

H. (JIf this is to close Defined Contribution or Hybrid division # with its current
and/or future active participants enrolling in a new Defined Benefit division, the effective date
shall be the first of , 20

Please complete all subsequent sections of this Defined Benefit Adoption Agreement
(including all provisions in effect) and the Addendum for Plan Freeze. Closure and
Conversions.

——————————————— e ee———————0s oo a=—y =
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Defined Benefit Plan Adoption Agreement
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l1l. Plan Eligibility
Division Title:

Only those employees eligible for MERS membership may participate in the MERS Defined Benefit
Plan. If an employee classification is included in the plan, then employees that meet this definition will
receive service credit if they work the required number of hours to meet the service credit qualification
defined below. All eligible employees must be reported to MERS. Please describe the specific
classifications that are eligible for MERS within this division:

(For example: e.g., Ful--time employees, Clerical staff, Union Employees participating in XXXX union)

This Division includes public safety employees (this information is used for actuarial purposes only. It
does not relate to the additional tax for early distribution): D Yes D No

To further define eligibility (select all that apply):

: | Not

Employee Classification Included Excluded o
Employed

Temporary Employees: Those who will work for the municipality fewer than D E]
months in fotal
Part-Time Employees: Those who regutarly work fewer than per
Seasonal Employees: Those who are employed for tasks that occur at specific times of
the year

Voter-Elected Officials
Appointed Officials: An official appointed to a voter-elected office

o200 OoQ O

Contract Employees
Other:
Other 2:

A0 a0
Aaaaa a4

Probationary Periods (select one):

D Service will begin after the probationary period has been satisfied. Probationary periods are allowed in
one-month increments, no longer than 12 months. During this probationary period, the employer will
not report or provide service. Service will begin to accrue and contributions must be reported when
the Probationary Period ends.

The probationary period will be month(s).

Comments:

Service will begin with the employee’s date of hire (no Probationary Period). Effective with the date of
hire, wages paid and any associated contributions must be submitted to MERS.

s e e e — i e s e T
Form DB-002 (version 2025-05-02) Page 3 of 8



Defined Benefit Plan Adoption Agreement
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IV. Provisions
1. Service Credit Qualification
To clarify how eligible employees earn service credit, please indicate how many hours per month an
eligible employee needs to work. For example, if you require 10 eight-hour days, this would be 80
hours per month. If an hours and days has been previously defined (like 10 seven-hour days), stating
“70 hours” will be required. Employees must meet the definition of Plan Eligibility in order to earn
service credit under the plan.

To receive one month of service credit, an employee shall work (or be paid for as if working)
hours in a month.

2. Leaves of Absence

Indicate by checking the boxes below, whether the potential for service credit will be allowed if an

eligible employee is on one of the following types of leave, regardless of meeting the service credit

qualification criteria.

Regardless whether an eligible employee is awarded service credit while on the selected type(s) of

leave:

e MERS will skip over these months when determining the FAC amount for benefit calculations.

e Third-party wages are not reported for leaves of absence.

* Employers are not required to remit employer contributions based on leaves of absence when
no wages are paid by the employer.

» For contributory divisions, employee contributions are required where service credit is granted
and due at the time of monthly wage and contribution reporting. Employers may use the
following formula to calculate employee contributions: the employee’s current hourly rate (prior to
leave), muitiplied by service credit qualification (hours) multiplied by employee contribution. For
example, if employees’ hourly rate is $20, the division requires 120 hours to obtain service credit,
and employee contributions are 5%, the calculation will look like: $20/hour X 120 X .05 = $120 in
employee contribution for that leave month. Employers may use another internal formula, if they
choose and MERS will make note of it.

If an alternative formula is going to be used, please describe that here:

Type of Leave Service Credit Service Credit
Granted Excluded

Short-Term Disability l:l
Long-Term Disability D

Nl

Workers’ Compensation
Unpaid Family Medical Leave Act (FMLA)

a0
aa

Other:
For example, sick and accident, administrative, educational, sabbatical, etc.

Other 2: [:l D

Additional leave types as above

-
-

Leaves of absence due to military service are governed by the Federal Uniformed Services Employment
and Reemployment Rights Act of 1994 (USERRA), IRC 414(u), effective January 1, 2007, IRC 401(a)(37).
Military reporting requires historical wage and contribution reporting for Defined Benefit as applicable.

e
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Defined Benefit Plan Adoption Agreement

3. Definition of Compensation

The Definition of Compensation is used to calculate a participant’s final average compensation and is
used in determining both employer and employee contributions. Wages paid to employees, calculated
using the elected definition, must be reported to MERS.

Select your Definition of Compensation:
Click here to view details of Base
W B W - C
. Base Wages . ox 1 Wages of W-2 Gross Wages Box 1, and Gross Wages

®] custom Definition ,
(To customize your definition, please complete the Custom Definition of Compensation Addendum.)

V. Valuation-Required Provisions

Valuation Date: , 20

1. Review the valuation results

It is recommended that your MERS representative presents and explains the valuation results to
your municipality before adopting. Please choose one:

(] Our MERS representative presented and explained the valuation results to the

on
(Board, Finance Cmte, etc.) (mm/dd/yyyy)

1 As an authorized representative of this municipality, |

(Name)
waive the right for a presentation of the results.

(Title)

This Adoption Agreement will be implemented in conjunction with a current actuarial valuation certified
by a MERS actuary that sets contribution rates.

Annually, the MERS actuary will conduct an actuarial valuation to determine the employers’
contribution rates. Employers are responsible for payment of said contributions at the rate, in the form
and at the time that MERS determines.

——————————————————s

Form DB-002 (version 2025-05-02) Page 5 of 8



Defined Benefit Plan Adoption Agreement
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2. Benefit Multiplier (1%-2.5%, increments of 0.05%) % (max 80% for muitipliers
over 2.25%)

1 Check here if multiplier will be effective for existing active members’ future service only (Bridged
Benefit as of effective date on page 1)

If checked, select one below:

[ Termination Final Average Compensation (calculated over the members entire
wage history)

1 Frozen Final Average Compensation (FAC is calculated twice, once for the
timeframe that matches the original multiplier, and once for the new multiplier)

3. Final Average Compensation (Min 3 yr, increments of 1 yr) years
4, Vesting (1 -10 yrs, increments of 1 yr) years
5. Normal Retirement Age will be the Iater of: (any age from 60-70), or the vesting provision

selected above (#4).

6. Required employee contribution {Increments of 0.01%) %

7. Unreduced Early Retirement/Service Requirements:

1 Age 50 - 54 Service between 25 and 30 years

(J Age 55 - 65 Service between 15 and 30 years

1 Service only (must be any number from 20 — 30 years accrued service):

1 Age + Service Points (total must be from 70 - 90): points

8. Other
(3 Surviving Spouse will receive 50% of Straight Life benefit without a reduction to the
employees’ benefit (also known as an RS50)
(] Duty death or disability enhancement (add up to additional 10 years of service credit not to
exceed 30 years of service)
(] Deferred Retirement Option Program (DROP) - If selected, complete the following:
e Credited interest rate: % (please select either 0 or 3%)

e The employer, if selected, will delay a Cost of Living Adjustment (COLA) during the
DROP period (skip if not applicable): ] Yes [ No

e Credited payment percentage will be: % (enter a number from 1-100% in
increments of 1%) throughout the duration of the DROP period.

Form DB-002 (version 2025-05-02) Page 6 of 8



Defined Benefit Plan Adoption Agreement
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1 Annuity Withdrawal Program (AWP)
Calculation of the actuarial equivalent of the lump sum distribution made under AWP will be

done using:
(7 Interest rate for employee contributions as determined by the Retirement Board, or
1 MERS’ assumed rate of return as of the date of the distribution.

9. Cost-of-Living Adjustment

(] Al current retirees as of effective date (] Future retirees who retire after

| O  Retirees who retire between effective date

' /01/ and /01/

Increase of % or $ per month Increase of % or$ per month

Select one: ~1  Annual automatic increase
(] Annual automatic increase
(]  One-time increase

| Select one: Select one:

i 0 Compounding 0 Compounding

5 3 Non-compounding (J  Non-compounding
Employees must be retired months Employees must be retired months
(6-12 months, increments of 1 month) (6-12 months, increments of 1 month)

(] Check here if the existing COLA will be bridged for active participants as of the effective date
selected on this form. Benefits accrued for service after the effective date will have no COLA
increase applied.

10. Service Credit Purchase Estimates are:
) Not permitted
71 Permitted

VI. Appointing MERS as the Plan Administrator

The Employer hereby agrees to the provisions of this MERS Defined Benefit Plan Adoption Agreement and
appoints MERS as the Plan Administrator pursuant to the terms and conditions of the Plan. The Employer
also agrees that in the event of any conflict between the MERS Plan Document and the MERS Defined Benefit
Plan Adoption Agreement, the provisions of the Plan Document control.

VII. Modification Of The Terms Of The Adoption Agreement

If the Employer desires to amend any of its elections contained in this Adoption Agreement, including
attachments, the Governing Body or Chief Judge, by resolution or official action accepted by MERS, must adopt
a new Adoption Agreement. The amendment of the new Agreement is not effective until approved by MERS.

e e e e e e = e e ____ I
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Defined Benefit Plan Adoption Agreement

VIIl. Enforcement

1.

The Employer acknowledges that the Michigan Constitution of 1963, Article 9, Section 24, provides
that accrued financial benefits arising under a public Employer’s retirement plan are a contractual
obligation of the Employer that may not be diminished or impaired, and prohibits the use of the
Employer’s required current service funding to finance unfunded accrued liabilities.

The Employer agrees that, pursuant to the Michigan Constitution, its obligations to pay required
contributions are contractual obligations to its employees and to MERS and may be enforced in a
court of competent jurisdiction;

In accordance with the Constitution and this Agreement, if at any time the balance standing to the
Employer’s credit in the reserve for employer contributions and benefit payments is insufficient

to pay all service benefits due and payable to the entity’s retirees and beneficiaries, the Employer
agrees and covenants to promptly remit to MERS the amount of such deficiency as determined by
the Retirement Board within thirty (30) days notice of such deficiency.

The Employer acknowledges that wage and service reports are due monthly, and the employee
contributions (if any) and Employer contributions are due and payable monthly, and must be
submitted in accordance with the MERS Enforcement Procedure for Prompt Reporting and
Payment, the terms of which are incorporated herein by reference.

Should the Employer fail to make its required contribution(s) when due, the retirement benefits due
and payable by MERS on behalf of the entity to its retirees and beneficiaries may be suspended
until the delinquent payment is received by MERS. MERS may implement any applicable interest
charges and penalties pursuant to the MERS Enforcement Procedure for Prompt Reporting and
Payment and Plan Document Section 79, and take any appropriate legal action, including but

not limited to filing a lawsuit and reporting the entity to the Treasurer of the State of Michigan in
accordance with MCL 141.1544(d), Section 44 of PA 436 of 2012, as may be amended.

The Employer acknowledges that changes to the Employer’s MERS Defined Benefit Plan must be
made in accordance with the MERS Plan Document and applicable law, and agrees that MERS
will not administer any such changes unless the MERS Plan Document and applicable law permit
same, and MERS is capable of administering same.

IX. Execution
Authorized Designee of Governing Body of Municipality or Chief Judge of Court

Authorized signature:

Title:

The foregoing Adoption Agreement is hereby approved by on
the day of , 20

(Name of Approving Employer)

Received and Approved by the Municipal Employees’ Retirement System of Michigan

e ————eseersssee—e————-———. -
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Dated: , 20 Signature:

(Authorized MERS Signatory)



Gustomized Definition of Compensation Addendum @ME%

(MERS Defined Benefit, Defined Contribution, Hybrid, or 457) Municipal Employees’ Retirement System

If you choose to customize your Definition of Compensation as part of your MERS plan provisions, you must select boxes in each section
you would like to include. You WI|| be responsible for add|t|ona| repomng detans to track custom deﬂmtlons

Types of Compensatlon
Regular Wages (paid time, or time as though working, within the pay period)
|j Salary or hourly wage X hours D On-call pay

[ m PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified) D Other:

Other Wages apply: YES[EI NOD

:
- — — e - e e e —et e e —— E_J Y — - — —_ - 4‘
\
\

Shift differentials Cap 100hrs OT per year. Employer is monitoring and D Severance issued over time (weekly/bi-weekly)
@ Overtime reporting correctly. D Other:
" Lump Sum Payments apply: YES[_] NO[¥] (check all that apply) - -
D PTO (Paid Time Off) D Comp time
| D Vacation D Annual holiday pay
' [:I Personal D Hazard pay
D Longevity D Job certifications
D Bonuses D Educational degrees
D Merit pay D Moving expenses
D Sick payouts D Severance
D Other:
| Taxable Pay;ents apply: YES[:l NOE] -
Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)
D Prizes, gift cards |:| Car allowance
. D Personal use of a company car D Other:

Reimbursement of Nontaxable Expenses (as defined by the IRS) apply: YES[_] NO[®]

Gun, tools, equipment, uniform D Mileage reimbursement
I:l Phone D Travel through an accountable plan (i.e. tracking mileage for reimbursement)
D Fitness D Other:
Types of Deferrals
Elective Deferrals of Employee Premiums/Contributions apply: YES[®] NO[_]
457 employee and employer contributions m IRA contributions
D 125 cafeteria ptan, FSAs and HSAs D Other:

Types of Benefi-ts
Nontaxable Fringe Benefits of Employees apply: YESD NOB
Health plan, dental, vision benefits
D Workers compensation premiums
|:| Short- or Long-term disability premiums

Mandatﬁ Contributions apply: YESD NOEI
Defined Benefit employee contributions

]
(3 ot

D MERS Health Care Savings Program employee contributions D Other:
]
]
-

Group term or whole life insurance < $50,000

Other:

' Taxable Fringe Benefits apply: YES{ ] NO[®]

Clothing reimbursement Group term life insurance > $50,000

Other:

I:I Stipends for health insurance opt out payments

Other Benefits / Lump Sum Payments apply: YES|_] Nof®]
Workers compensation settlement payments

Other:
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Staff Report for Council Agenda Item

Agenda Item: NB #3
Meeting Date: August 11, 2025

TO: Mayor Leeming and Council Members

FROM: Dan Coss, City Administrator

DATE: August 7, 2025

RE: Review MERS Plan Amendment Documents — Holiday Pay Police Department
FACTS: Attached are the plan amendment documents for the police department to include

their hourly wage premium when working holidays to be included in their earned wages.

The MERS plan documents currently exclude “holiday” pay from reportable wages. The city
has been reporting those wages to MERS and just needs to clarify the plan documents. The last
page of the plan amendments highlights the changes being made.

RECOMMENDED ACTION: Approval of plan amendment for the police department
clarifying that the wage premium paid on holidays is included in the reportable wages to MERS
and authorize the City Administrator to sign on behalf of the City of DeWitt.

MOTION BY: SECONDED BY:
ROLL CALL VOTE: Landgraf VanDyke
Donohue Kellogg

Hunsaker Whitman




MERS Hybrid Plan Adoption Agreement @ME%

Municipal Employees’ Refirement System

The Employer, a participating municipality or participating court within the State of Michigan that has adopted
MERS coverage, hereby establishes the following MERS Hybrid Plan provided by MERS of Michigan, as

authorized by 1996 PA 220 in accordance with the MERS Plan Document, as both may be amended, subject
to the terms and conditions herein.

1134 Municipal Way Lansing, MI 48917 | 800.767.6377 | Fax 517.703.9707

I. Employer Name DeWitt, City of

Municipality #: 1908

If new to MERS, provide your municipality’s/court’s fiscal year: through

(Month) (Month)
Il. Effective Date

Check one:
A. ) If this is the initial Adoption Agreement for this group, the effective date shall be the first day
of , 20

) This municipality or division is new to MERS, so vesting credit prior to the initial MERS
effective date by each eligible employee shall be credited as follows (choose one):

1 Vesting credit from date of hire J No vesting credit

@ This division is for new hires, rehires, and transfers of current Defined Benefit* division
# and/or current Defined Contribution division #

For divisions that are closing or freezing with or without conversion, the Employer must complete

the Addendum for Plan Freeze, Closure and Conversions

B. [T] If this is an amendment of an existing Adoption Agreement (Hybrid division # HC

), the
effective date shall be the first day of January 1 ,2021

. Please note: You only
need to mark changes to your plan throughout the remainder of this Agreement.

c. C1 If this is to separate employees from an existing Hybrid division

(existing division number(s) )

into a new Hybrid division, the effective date shall be the first day of

, 20
D. T If this is to merge division(s) into division(s) , the
effective date shall be the first of , 20
E. CJ If this is an amendment to close Defined Benefit division(s) # or Hybrid
division(s) with new hires, rehires, and transfers going into an existing Hybrid
division # , the effective date shall be

(month/year).
Note: Closing this Defined Benefit division(s) will change future invoices to a flat dollar amount
instead of a percentage of payroll, as provided in your most recent annual actuarial valuation.

(The amount may be adjusted for any benefit modifications that may have taken place since then).

|
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MERS Hybrid Plan Adoption Agreement

lll. Plan Eligibility
Division Title:

Only those employees eligible for MERS membership may participate in the Hybrid Plan. If an employee
classification is included in the plan, then employees that meet this definition will receive service credit if
they work the required number of hours to meet the specified service credit qualification and are required
to contribute to both the Defined Benefit and Defined Contribution portions of Hybrid as defined below.
All eligible employees must be enrolled in the plan. Please describe the specific classifications that are
eligible for MERS within this division:

(For example: e.g., Full-time employees, Clerical staff, Union Employees participating in XXXX union)

This Division includes public safety employees (this information is used for actuarial purposes only. It does
not relate to the additional tax for early distribution): I:I Yes D No

If you elect to include a special classification (chart below), then the employee will be required to meet
the Service Credit Qualification under the Defined Benefit portion of Hybrid as defined under section IV
(Provisions) in order to earn a month of service. Excluded classifications will require additional information
below. For Defined Contribution portion of Hybrid, vesting is determined according to elapsed time (or
hours reported, if applicable).

To further define eligibility (select all that apply):

Not

Employee Classification Included | Excluded
Employed

Temporary Employees: Those who will work for the municipality fewer than
months in total

Part-Time Employees: Those who regularly work fewer than per
Seasonal Employees: Those who are employed for tasks that occur at specific times of
the year

Voter-Elected Officials

Appointed Officials: An official appointed to a voter-elected office
Contract Employees

Other:

Other 2:

Aaa Qg @

AaQo@a @ 4@

([ [ [ N N

|
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MERS Hybrid Plan Adoption Agreement

Probationary Periods (select one):

|:| Service will begin after the probationary period has been satisfied. Probationary periods are allowed in
one-month increments, no longer than 12 months. During this probationary period, the employer will
not report or provide service.
The probationary period will be month(s).
Comments:

D Service will begin with the employee’s date of hire (no Probationary Period). Effective with the date of
hire, wages paid and any associated contributions must be submitted to MERS.

IV. Provisions

1. Service Credit Qualification (for Defined Benefit portion of Hybrid)

To clarify how eligible employees earn service credit, please indicate how many hours per month an eligible employee
needs to work. For example, if you require 10 eight-hour days, this would be 80 hours per month. If an ‘hour per day’
has been defined (like ten 7-hour days), electing 70 hours will be required. Employees must meet the definition of Plan
Eligibility and service credit qualification in order to earn service credit under the plan.

To receive one month of service credit, an employee shall work (or be paid for as if working)
hours in a month.

Note: For purposes of Defined Contribution, vesting is determined by elapsed time or hours reported.

2. Leaves of Absence (for Defined Benefit portion of Hybrid)

Indicate in the chart below, whether the potential for service credit will be allowed if an eligible employee is on
one of the following types of leave, regardless of meeting the service credit qualification criteria.

Regardless whether an eligible employee is awarded service credit while on the selected type(s) of leave:

e MERS will skip over these months when determining the FAC amount for benefit calculations.

e Third-party wages are not reported for leaves of absence.

e Employers are not required to remit employer contributions based on leaves of absence when no
wages are paid by the employer.

e For contributory divisions, employee contributions are required where service credit is granted
and due at the time of monthly wage and contribution reporting. Employers may use the following
formula to calculate employee contributions: the employee’s current hourly rate (prior to leave),
multiplied by service credit qualification (hours) multiplied by employee contribution. For example,
if employees’ hourly rate is $20, the division requires 120 hours to obtain service credit, and
employee contributions are 5%, the calculation will look like: $20/hour X 120 X .05 = $120 in
employee contribution for that leave month. Employers may use another internal formula, if they
choose and MERS will make note of it.

If an alternative formula is going to be used, please describe that here:

Note: For the Defined Contribution portion of Hybrid service is not “granted” or “excluded” as elapsed time (or
accumulated hours) are used to determine vesting. Contributions will be due only for months where wages are paid.

|
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MERS Hybrid Plan Adoption Agreement

Type of Leave Service Credit Service Credit
Granted Excluded

Short-Term Disability
Long-Term Disability

-
a4

Workers’ Compensation
Unpaid Family Medical Leave Act (FMLA)

14
a0

Other:
For example, sick and accident, administrative, educational, sabbatical, etc.

Other 2: D D

Additional leave types as above

-
3

Leaves of absence due to military service are governed by the Federal Uniformed Services Employment
and Reemployment Rights Act of 1994 (USERRA), IRC 414(u), effective January 1, 2007, IRC 401(a)(37).
Military reporting requires historical wage and contribution reporting for Defined Benefit as applicable.

3. Definition of Compensation

The Definition of Compensation is used to calculate a participant’s final average compensation and is
used in determining both employer and employee contributions. Wages paid to employees, calculated
using the elected definition, must be reported to MERS.

Select your Definition of Compensation:
Base Wages Box 1 Wages of W-2 Gross Wages Click here to view details of Base,
o O o Q J Box 1, and Gross Wages
O Custom Definition
(To customize your definition, please complete the Custom Definition of Compensation Addendum.)

4. Employer Caps

D The Employer hereby elects to cap the annual contribution to Hybrid (total amount for both Defined
Benefit and Defined Contribution portions) to % of payroll. The employer will adjust its
contribution to the DC portion of the plan based on the required contribution for the DB portion.

An employee contribution will become required on the DB portion of the plan if the total employer
contribution DB + DC portions has exceeded the cap with no employer contribution to the DC portion.

D The Employer hereby elects to cap the annual contribution to the Defined Benefit portion of Hybrid

to % of payroll. An employee contribution will become required on the DB portion of the plan
if the required employer contribution for the DB portion of the plan has exceeded the set cap
(regardless of the employer contribution to the DC portion of the plan).

D No Employer Cap
Hybrid — Defined Benefit Component Provisions

The Defined Benefit Provisions, once adopted, are irrevocable and shall not be later changed except for
definition of compensation except for definition of compensation and early out provision.

Valuation Date: , 20

1. This Adoption Agreement will be implemented in conjunction with a current actuarial valuation certified
by a MERS actuary or normal cost calculation created by MERS that sets contribution rates.

|
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MERS Hybrid Plan Adoption Agreement

2. Annually, the MERS actuary will conduct an actuarial valuation to determine the employer’s contribution
rates for the Defined Benefit portion of Hybrid. Employers are responsible for payment of said
contributions at the rate, in the form and at the time that MERS determines.

3. Benefit Multiplier
The multiplier shall be one of the following dependent upon the division’s Social Security status:

Social Security Coverage No Social Security Coverage
7] 1.00% C] 1.00% ] 1.75%
1.25% ] 1.25% ] 2.00%
1.50% ] 1.50%
4. Final Average Compensation (FAC) shall be based on the highest consecutive 3 years
5. Vesting shall be 6 years
6. Normal DB Retirement Age: __ (any age from 60 — 70)
7. Early Normal Retirement with unreduced benefitsatage: _ (may be any number from 55-65 with

25 years of service)

Hybrid - Defined Contribution Component Provisions

1. Vesting (for Defined Contribution portion)
Vesting will be credited using (check one):

] Elapsed time method — Employees will be credited with one vesting year for each 12 months of
continuous employment from the date of hire through date of termination.

0 Hours reported method — Employees will be credited with one vesting year for each calendar
year in which hours are worked

Vesting schedule will be (check one):
1 Immediate

) Cliff vesting (fully vested after a specified number of years, not to exceed 10 years)
will be __ years.

| Graded Vesting (the % of vesting acquired after employment for the designated number of
years, not to exceed 10 years)

% Vested Years of Service

In the event of disability or death, an employee’s (or his/her beneficiary’s) entire employer contribution account
shall be 100% vested, to the extent that the balance of such account has not previously been forfeited.

Normal DC Retirement Age (presumed to be age 60 unless otherwise specified)
If an employee is still employed with the municipality at the age specified here, their entire employer
contribution balance will become 100% vested regardless of years of service.

|
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MERS Hybrid Plan Adoption Agreement

2. Contributions (for Defined Contribution portion)
a. Contributions will be submitted (check one):
Contributions will be remitted according to Employer’s “Payroll Period” which represents the
actual period amounts are withheld from participant paychecks, or within the month during which
amounts are withheld.

] Weekly . Semi-Monthly (twice each month)
(3 Bi-Weekly (every other week) ) Monthly
b. Employer Contributions

Required Employer and Employee Contributions are outlined using associated Contribution
Addendum for MERS Defined Contribution (MD-073).

C. Post-tax voluntary employee contributions are allowable into a Defined Contribution account
subject to Section 415(c) limitations of the Internal Revenue Code.

3. Loans: []shall be permitted (Tl shall not be permitted
If Loans are elected, please refer to the Defined Contribution & 457 Loan Addendum.

4. Rollovers from qualified plans are permitted and the plan will account separately for pre-tax and
post-tax contributions and earnings thereon.

5. Forfeiture (for Defined Contribution portion)

A forfeiture occurs when a participant separates from employment prior to meeting the associated
elapsed time (or hours reported) to receive vesting. The percentage of his/her employer contribution
account balance that has not vested as of the date of termination will forfeit after 12 consecutive
months following the termination date reported by the employer, or earlier, if the System distributes the
participant’s vested portion. MERS will utilize an available forfeiture balance as an automatic funding
source applied to reported employer contributions at the time of reporting.

V. Appointing MERS as the Plan Administrator

The Employer hereby agrees to the provisions of this MERS Hybrid Plan Adoption Agreement and
appoints MERS as the Plan Administrator pursuant to the terms and conditions of the Plan. The
Employer also agrees that in the event of any conflict between the MERS Plan Document and the
MERS Hybrid Plan Adoption Agreement, the provisions of the Plan Document control.

VI. Modification of the terms of the Adoption Agreement

If the Employer desires to amend any of its elections contained in this Adoption Agreement, including
attachments, the Governing Body or Chief Judge, by resolution or official action accepted by MERS,
must adopt a new Adoption Agreement. The amendment of this Agreement is not effective until
approved by MERS.

VII. Enforcement

1. The Employer acknowledges that the Michigan Constitution of 1963, Article 9, Section 24, provides that
accrued financial benefits arising under a public Employer’s retirement plan are a contractual obligation
of the Employer that may not be diminished or impaired, and prohibits the use of the Employer’s
required current service funding to finance unfunded accrued liabilities.

2. The Employer agrees that, pursuant to the Michigan Constitution, its obligations to pay required
contributions are contractual obligations to its employees and to MERS and may be enforced in a court
of competent jurisdiction;

|
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MERS Hybrid Plan Adoption Agreement

VIIL.

In accordance with the Constitution and this Agreement, if at any time the balance standing to the
Employer’s credit in the reserve for employer contributions and DB benefit payments is insufficient

to pay all service benefits due and payable to the entity’s retirees and beneficiaries, the Employer
agrees and covenants to promptly remit to MERS the amount of such deficiency as determined by the
Retirement Board within thirty (30) days notice of such deficiency;

The Employer acknowledges that the DB wage and service reports are due monthly, and the employee
contributions (if any) and Employer contributions are due and payable monthly, and must be submitted
in accordance with the MERS Enforcement Procedure for Prompt Reporting and Payment, the terms of
which are incorporated herein by reference;

The Employer acknowledges that employee contributions (if any) and employer contributions must be
submitted in accordance with the MERS Enforcement Procedure for Prompt Reporting and Payment,
the terms of which are incorporated herein by reference;

. The Employer acknowledges that late or missed contributions will be required to be made up, including any

applicable gains for the Defined Contribution portion of Hybrid, pursuant to the Internal Revenue Code;

Should the Employer fail to make its required contribution(s) when due, the retirement benefits due and
payable by MERS on behalf of the entity to its retirees and beneficiaries may be suspended until the
delinquent payment is received by MERS. MERS may implement any applicable interest charges and
penalties pursuant to the MERS Enforcement Procedure for Prompt Reporting and Payment and Plan
Document Section 79, and take any appropriate legal action, including but not limited to filing a lawsuit
and reporting the entity to the Treasurer of the State of Michigan in accordance with MCL 141.1544(d),
Section 44 of PA 436 of 2012, as may be amended;

It is expressly agreed and understood as an integral and non-severable part of this Agreement

that Section 43 of the Plan Document shall not apply to this Agreement and its administration or
interpretation. In the event any alteration of the terms or conditions of this Agreement is made or
occurs, under Section 43 or other plan provision or law, MERS and the Retirement Board, as sole
trustee and fiduciary of the MERS plan and its trust reserves, and whose authority is non-delegable,
shall have no obligation or duty to administer (or to have administered) the Hybrid Plan, to authorize
the transfer of any assets to the Hybrid Plan, or to continue administration by MERS or any third-party
administrator of the Hybrid Plan.

Execution:

Authorized Designee of Governing Body of Municipality or Chief Judge of Court

This Addendum is hereby approved by at a Board Meeting which took place on:

Authorized Signature:

(mm/dd/yyyy)

Printed Name:

Title:
Date:

(mm/dd/yyyy)

Received and Approved by the Municipal Employees’ Retirement System of Michigan

Dated: , 20 Signature:

(Authorized MERS Signatory)

|
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Customized Definition of Compensation Addendum @ME%

(MERS Defined Benefit, Defined Contribution, Hybrid, or 457) Municipal Employees’ Retirement System
1134 Municipal Way Lansing, MI 48917 | 800.767.MERS (6377) | Fax 517.703.9711 -

If you choose to customize your Definition of Compensation as part of your MERS plan provisions, you must select boxes in each section
you would like to include. You will be responsible for additional reporting details to track custom definitions.

Types of Compensation

Regular Wages (paid time, or time as though working, within the pay period)
Salary or hourly wage X hours m On-call pay
IZ PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified) D Other:

Other Wages apply: YES[®] No[_]
Shift differentials

D Overtime

Lump Sum Payments apply: YESD NOD (check all that apply)

Severance issued over time (weekly/bi-weekly)
Other: Holiday Pay - Wage Premium for PD CBA Holiday Schedule

N

D PTO (Paid Time Off) D Comp time
D Vacation D Annual holiday pay
D Personal D Hazard pay
D Longevity D Job certifications
D Bonuses D Educational degrees
D Merit pay D Moving expenses
D Sick payouts D Severance

D Other:
Taxable Payments apply: YEsD NoD

Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)

D Prizes, gift cards D Car allowance
D Personal use of a company car D Other:

Reimbursement of Nontaxable Expenses (as defined by the IRS) apply: YEsD NoD

Gun, tools, equipment, uniform D Mileage reimbursement
Phone D Travel through an accountable plan (i.e. tracking mileage for reimbursement)
D Fitness D Other:
Types of Deferrals
Elective Deferrals of Employee Premiums/Contributions apply: YEsE NOD
457 employee and employer contributions D IRA contributions
m 125 cafeteria plan, FSAs and HSAs D Other:

Types of Benefits
Nontaxable Fringe Benefits of Employees apply: YESE] NOD

Health plan, dental, vision benefits
IZ Workers compensation premiums

Group term or whole life insurance < $50,000
IZ Short- or Long-term disability premiums

Other:
Mandatory Contributions apply: YESE] NoD
Defined Benefit employee contributions
m MERS Health Care Savings Program employee contributions Other:

Taxable Fringe Benefits apply: YESD NOD

Clothing reimbursement Group term life insurance > $50,000

D Stipends for health insurance opt out payments Other:
Other Benefits / Lump Sum Payments apply: YEsD NoD
Workers compensation settlement payments Other:

a a0 Oy
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City of Dewitt Assessor’s Office

Monthly Summary of Activities for the Assessing Department
July, 2025

GENERAL:
PROPERTY TRANSFERS AND DEEDS:
e 11 Deeds Processed
o & Warranty Deeds
o 3 Quit Claim Deed
e 2 New PRE(s) Granted
Assessing is now working in the 2026 database.
No July Board of Review was held, as there were no issues to address.
PERSONAL PROPERTY:
Assessing office processing any revised or amended returns and statements.
FIELD INSPECTIONS:
Assessing has resumed field inspections.
PENDING ISSUES FOR CITY COUNCIL TO BE AWARE OF:
We have not received any appeals for 2025 so far. The commercial and industrial
appeals deadlines passed on May 31%, and the residential appeal deadlines is July 31%. It
does not appear that we will have any appeals for 2025.
NEXT BOARD OF REVIEW MEETING:
December Board of Review, December 9.

ASSESSOR ANNOUNCEMENTS:

None.
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User: PAUL CHECK DATE FROM 07/11/2025 - 08/07/2025

DB: Dewltt

Check Date Bank Check Vendor Vendor Name Amount
Bank 01 POOLED CASH

07/11/2025 01 186 (E) BWL LANSING BD OF WATER & LIGHT 370.06
07/11/2025 01 187 (E) CONSUMERS CONSUMERS ENERGY 8,176.42
07/11/2025 01 193 (E) BASIC BASIC INSURANCE 81.26
07/11/2025 01 53570 APPLIED APPLIED INNOVATIONS 771.72
07/11/2025 01 53571 ATT AT&T 6.00
07/11/2025 01 53572 BLT BLT'S WEARABLE ART 90.50
07/11/2025 01 53573 BSAPAYMENT BS&A SOFTWARE 27.00
07/11/2025 01 53574 BWL LANSING BD OF WATER & LIGHT 679.64
07/11/2025 01 53575 CMP CMP DISTRIBUTORS, INC. 10,637.00
07/11/2025 01 53576 DEWCHARTER DEWITT CHARTER TOWNSHIP 3,195.50
07/11/2025 01 53577 EISELER EISELER OIL COMPANY 1,064.03
07/11/2025 01 53578 FOSTER FOSTER SWIFT 6,182.00
07/11/2025 01 53579 GREEN JOHN E. GREEN COMPANY 1,827.00
07/11/2025 01 53580 KCI KENT COMMUNICATIONS 2,239.21
07/11/2025 01 53581 MAURERS MAURER'S 66.00
07/11/2025 01 53582 MISC DAWN PYSARCHIK 39.58
07/11/2025 01 53583 MML MICHIGAN MUNICIPAL LEAGUE 4.62
07/11/2025 01 53584 REUTERS THOMSON REUTERS 159.86
07/11/2025 01 53585 URGENT LANSING URGENT CARE 268.00
07/11/2025 01 53586 VERIZON VERIZON WIRELESS 413.36
07/11/2025 01 53587 CMP CMP DISTRIBUTORS, INC. 2,398.80
07/11/2025 01 53588 DARA D.A.R.A. 11,380.50
07/11/2025 01 53589 DAZZLE DAZZLE CLEANING SERVICE 190.80
07/11/2025 01 53590 MISC MIKE WOOD 70.00
07/11/2025 01 53591 PHP MEDICA UNIVERSITY OF MICHIGAN HEALTH PLAN 309.00
07/11/2025 01 53592 POSTER POSTER COMPLIANCE CENTER 254.85
07/11/2025 01 53593 REFUNDDEP DIANA CRONK 90.00
07/23/2025 01 188 (E) CONSUMERS CONSUMERS ENERGY 27.00
07/23/2025 01 189 (E) GRANGER GRANGER CONTAINER SERVICE, INC. 28,058.76
07/23/2025 01 190 (E) PNC CARDS PNC BANK 2,182.52
07/23/2025 01 191 (E) PNC CARDS PNC BANK 2,182.52
07/23/2025 01 53594 COSSDANIEL DANIEL COSS 360.00
07/29/2025 01 192 (E) COMCAST COMCAST 886.29
07/31/2025 01 53595 AMERICAN AMERICAN RENTALS 115.00
07/31/2025 01 53596 AXON AXON ENTERPRISE, INC. 533.52
07/31/2025 01 53597 BWL LANSING BD OF WATER & LIGHT 186.91
07/31/2025 01 53598 C2AE C2AE 16,755.62
07/31/2025 01 53599 CAPITALASP CAPITAL ASPHALT, LLC 287.10
07/31/2025 01 53600 CAPITALEQ CAPITAL EQUIPMENT & SUPPLY 22.98
07/31/2025 01 53601 CCTREAS CLINTON COUNTY TREASURER 17.58
07/31/2025 01 53602 CITYDEWITT CITY OF DEWITT 437.40
07/31/2025 01 53603 CMP CMP DISTRIBUTORS, INC. 795.59
07/31/2025 01 53604 DAESA DEWITT AREA EMERGENCY SERVICES 73,411.07
07/31/2025 01 53605 DAVIS, C CHET DAVIS 750.00
07/31/2025 01 53606 DAZZLE DAZZLE CLEANING SERVICE 286.20
07/31/2025 01 53607 EISELER EISELER OIL COMPANY 1,933.82
07/31/2025 01 53608 FREED GEREMY FREED 750.00
07/31/2025 01 53609 HAMMOND HAMMOND FARMS NORTH 590.50
07/31/2025 01 53610 HUTSON HUTSON, INC. 204.91
07/31/2025 01 53611 LEXIPOL LEXIPOL LLC 26,724.21
07/31/2025 01 53612 LIONS CLUB DEWITT BREAKFAST LIONS 50.00
07/31/2025 01 53613 MACQEEN MACQUEEN 178.22
07/31/2025 01 53614 MENARDS MENARDS-LANSING WEST 258.93
07/31/2025 01 53615 MISC MIKE WOOD 750.00
07/31/2025 01 53616 NORTHSIDE NORTHSIDE SERVICE OF DEWITT 430.00
07/31/2025 01 53617 OLEARY O'LEARY PAINT 347.11
07/31/2025 01 53618 PAULI PAULI FORD MERCURY 80.94
07/31/2025 01 53619 PINCHIN PINCHIN, LLC 2,000.00
07/31/2025 01 53620 RATHRUN CRAIG RATHBUN 750.00
07/31/2025 01 53621 REFUNDDEP SCOTT GIERMAN 150.00
07/31/2025 01 53622 REFUNDDEP JENNIFER TOMANEK 80.00
07/31/2025 01 53623 REFUNDDEP SANDRA BIGGIN 150.00
07/31/2025 01 53624 REFUNDDEP BETH HOLBEN 150.00
07/31/2025 01 53625 REFUNDDEP JANICE YOUNG 150.00
07/31/2025 01 53626 SANITARY LANSING SANITARY SUPPLY, INC. 418.65
07/31/2025 01 53627 SPICER SPICER GROUP 2,521.25
07/31/2025 01 53628 TRAFFSAF TRAFFIC SAFETY STORE 3,619.13
07/31/2025 01 53629 TSC TSC TRACTOR SUPPLY 232.96
07/31/2025 01 53630 WBI WBI, INC. 28.49
07/31/2025 01 53631 WING III ROCKY WING III 750.00
07/31/2025 01 53632 ZEP ZEP MANUFACTURING COMPANY 276.96
01 TOTALS:

Total of 71 Checks: 221,864.85
Less 1 Void Checks: 2,182.52
Total of 70 Disbursements: 219,682.33
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